THE SHIA YOUTH DEVELOPMENT PROJECT

PAST, PRESEMIND FUTURE

MAKING A DIFFERENCE IN THEIR LIVES
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THE CURRENT SYDP MANAGEMENT TEAM

1. Al Hajj Muhammad Sherali Ladak — Chairman of Bilal Muslim Mission-Moshi
2. Sheikh Hassan Mwalupa — Director of Islamic studies
3. Sheikh Hassan Salim — Resident Sheikh and guardian
4. Dr. Kazim Akber Dhalla — SYDP Coordinator
5. Mrs. Sherbanu Akber Dhanji — Students’ Welfare
6. Mr. Muhammad Akber Shaban — Web designer and web master
Previous members included:
1. Aly Murtaza Nasser — Students’ welfare and Public relations
2. Mazaher Jaffer — SYDP chairman
3. AbdulHussein Kermalli — Member

4. Shabbir Ahmed Daya — Member



SUMMARY

The Shia Youth Development Project (SYDP) is a novel concept introduced by Bilal
Muslim Mission of Moshi in the year 2004. The project’s main aim is to make the

African Shia youth economically independent and good practicing Shia Ithngabkhar

This is going to be achieved by giving him technical skills through vocational exfucat

and teach him the principles and practices of Madh-hab of Ahlul Bayt (AS).

Technical courses include Motor vehicle mechanics, refrigeration and airiooimajt
technology, domestic electrical installations, catering, electronicscamohanication,

civil draftsmanship, plumbing, welding and carpentry. The course is designée @ ta

years to complete after which the graduates would be ready for employment.

Islamic subjects include Figh, Akhlaq, Tarikh, Agaaid, Quran recitation, Quraetafs
Current affairs and Islamic Ideology. Major emphasis is laid on Figh, A qeual

practical ethics.

The first batch was taken in January 2005 and comprised of 13 young men from different
regions and background. They graduated in 2006 and all but two are either employed or
have gone for further religious studies. The second batch of 13 students graduated in
December 2007 and are looking for suitable placements. The third batch students are now
in their final year and the fourth batch will start their training in Fatyr@@08.

The budget for the academic ydd29 / 2008 for 3Gtudents is estimated to be

US $ 40,00avhich covers full boarding facilities, tuition fees, uniforms and tools,

medical expenses, salaries, field trip logistics, repairs and renovationecked money.

The future plan is to build a modern hostel with good rooms, classrooms, media room,
sheikhs’ residence, offices, and library and prayer room cum Imambargabh.ilThis w
enable the program to expand further and take more students. It is hoped that more SYDP
branches will be established in different regions where Bilal Muslimchemexist.

The SYDP team thanks the parent bodies, sister organizations and individual donors for
their continued support.



INTRODUCTION

In the year 2003, the Bilal Muslim of Moshi (BMM-M) under the Chairmanship of Al
Hajj Muhammad Sheraly Ladak organized a get together of African Shia IMukah

of Northern Tanzania. Muballigheen from 24 Shia centers of Kilimanjaro, Arusha and
Tanga regions participated. The main theme of the meeting was “Current proldeths fa
by the African Shias. Several issues were raised but the most pressiing &g $ocio-
economic status of the African Shias, be it the Muballigheen, community memlbiees or
converts.

The BMM-M team took up the discussions seriously and a task force was formed to
study the resolutions and the proposals given by the participants. After lengthy
discussions it was realized that to embark on economic projects would not only be very
expensive but administratively very challenging with a need of full timeesffand
administrative staffs. The best way to achieve economic independence andfisalfici
sufficiency for the next generation was thought to be through vocational education of the
African Shia Youth.

Rationale:

A. Vocational programs are usually of shorter duration compared to professional
education.

B. Readily available employment market in the so called “Jua Kali” anchiiador
sectors.

C. There is a higher possibility of self employment for the vocationaliyed
personnel.

D. Earlier possibility of financial rehabilitation of the families.

E. Vocational training is less expensive and thus more students / families could be
helped in the same time frame.

F. After employment individuals could then climb the ladder of education by
themselves.



The Vision:

To develop a technically skilled, spiritually and morally excellent and ecaatyn
independent African Shia community.

The Mission:

A. Empower the African Shia youth through vocational education and practical
training.

B. Impart to them the basics of Shia Madh-hab such that they would be able to
practice sharia independently and confidently as well as be instrumental in
propagating the Madh-hab. This would make them spiritually and morally an
excellent community.

C. Assist them in getting suitable placements preferably in our own community
settings like industries, workshops, garages and so on.

D. Form a network of African Shia youths.



THE BEGINNING

Having been convinced that this is the only way forward for the time being, the BMM-
put a team in place to handle this section of the mission. The team went in to the drawing
room and plans were made to identify:

A. Suitable schools

B. Right candidates

C. Financial sources

D. Manpower to over see the day to day activities, academics and administration.
The project was given a nanigye Shia Youth Development Project (SYDP).
The government sponsored Vocational Education Training Authority- Moshi branch
(VETA- Moshi) was identified to be the most suitable school due to its:
Fee structure
Variety of courses offered
Competence of tutors
Teaching facilities available
Special facilities for privately sponsored students

moowz

The school’s capacity is 700 day students from the 7000 applicants per year thus the
admission is very competitive and applicants have to appear for a standardeentranc
exam.

In the year 2004, the project took off by identifying 18 potential students from different
regions of Tanzania. They were brought to Moshi on BMM-M expense and appeared for
the entrance exams. Not a single student passed! The project crashed hwfkreff

sending shock signals to the SYDP coordinating team. The team went back to the
drawing board and new plans and strategies were made. Upon analysis it wakdbund t
most of the students had finished their standard seven several years ago and nmmst of the
were doing menial jobs to survive. Expecting them to sit for exams without givang th

any remedial coaching would be asking for impossibility. It was thus dethaéethe

next batch would be given a month of crash course in Mathematics, English and general
knowledge. The team meanwhile was on a look out for other schools of equal or better
standards. A Christian based school was found in the outskirts of Moshi. The team saw
the place and had discussions with the management. The principal of the school agreed to
take the students subject to them passing the exams. He agreed to take allutient® st

that were identified then. A week later he reported that he could only take 3 dtithents
team approached the VETA management to present its case and the purpose of the
project. The VETA management was very impressed with the idea and came up with the
suggestion that instead of the students appearing for the exams and very ligly to f
because of their educational back ground they should join evening classes as private
candidates which would not require them to appear for exams. The team was assured tha
the quality of education is the same the only difference being the fee strucsgcond



batch of students was called and given a month of remedial training before joming t
course.
Shiekh Hassan Mwalupa of Madrasatul Ameerul Mumineen of Matuga — Mombasa was
invited and accepted to join the program as the Director of religious trainingalHigas
to:

A. Set up the syllabus and standards of religious education.

B. Monitor the students’ progress

C. Oversee and supervise the resident sheikh

D. Act as the external examiner

E. Prepare standard final examination papers.
Sheikh Hassan Mwarizo, one of the best students of Sheikh Hassan Mwalupa was
employed to be the resident sheikh, religious tutor and guardian of the students.
Marhum Kassam Kermalli Shariff's family kindly agreed to give their bausrent to
BMM-M to accommodate the students. The house has three flats under one roof which
was ideal to house the students and have place for the resident sheikh as well as
classrooms and prayer room. The garage was later on converted to prayer hall.

The First Year — 1426 / 2005:
The project officially took off in February 2005 with the blessings of Bilal Musli
Mission of Tanzania then under the patronage of Al Hajj Fidahussein Hameer and
Chairmanship of Al Hajj Pyarali Shivji. The Khoja Shia Ithnaasheri Jaofddbshi was
well informed at every step and the Chairman of Moshi Jamaat Al Hajj Mblaedl
Hussein Daya gave his full support to the project.
14 students were selected to join the project from different regions of Tafrzenithe
160 applicants! All the applications were forwarded from the Bilal Muslimecs of the
different regions and some from Darul Muslimeen under Sheikh Muslim Bhaniji of
Dodoma. Unfortunately, there was no capacity to take more students.
The students opted for the following courses:

1. Motor vehicle mechanics

2. Refrigeration and air conditioning technology

3. Domestic electrical installations
One student was found to have very good O’ level results and he was offered to continue
with his A’ level training which he did in the nearby high school. Names of the students,
the courses they took and the regions they come from is listed in appendix A.
Funding was a bit of a problem then since it was a new idea and no one was sure of its
outcome. However, with the support of BMM-Tanzania and a few well wishers who
could see the vision as we saw, the project could be sustained. The cost of educating one
student per year was pegged at US$ 800. This included:
Accommodation and food
School fees and uniform
Resident sheikh’s salary
Utilities
Medical expenses
Pocket money
Basic technical tools
Miscellaneous expense

ONOOAWNE



The VETA courses are offered at three levels; basic, intermediate aaatcadwvraining
each of one year duration with 2 field training in the academic year. Aftbedsions,

it was agreed that we keep the students for 2 years during which they will ggestffi
technical skills to get into the market and start working immediately. Adahee time

they will have acquired enough religious training to enable them to practice Shia
Madh-hab confidently.

One issue that was repeatedly emphasized to the students was the need of high level
discipline and this has been the guiding principle of the project from its inception.
Academic performance came next. During the last three years 4 studedtsXaulsion
due to indiscipline and there was no going back on that.

SYDP saw its first graduation in December 2006, Alhamdulillah. All the grasluate
passed the religious exams very well and all but 2 students passed all the cosngionent
the VETA exams. 2 students were referred to sit for their theory papers.

First SYDP graduation ceremony

From R to L : Mawlana Mehdi Khan, Mulla Ahmed Daya, Sh.Hassan Mwalupa,
Dr. Kazim Dhalla.



Zamoyoni receiving
his technical
certificate from
Mullah Ahmed Daya.
Sh. Hassan Mwalupa
and Sh.Hassan Salim
standing next to
Mulla Ahmed.

Employment:

6 graduates got employed immediately after graduation. 4 refrigeratioaira

conditioning technicians were employed by Br. NisarHussein JanmohamedB&§Dar
Salaam who then migrated to UK and company taken over by Br. Ali Walji who has
retained them. He is extremely happy with their work discipline and professianal

They were very instrumental in installing the split unit air conditioners ind¢iae

Mehfile Abbas (AS) recently. Alhamdulillah. One of them managed to find his life
partner and with little assistance got married and is now settled.

2 graduates, an electrician and a mechanic got employment in Waliul Asnacan
Kibaha, Dar-Es- Salaam, which is a project under WIPAHS.

3 graduates opted to continue with higher religious training and joined the Ahlul Bay
Centre in Arusha under Sheikh GhulamHussein Okera. One mechanic graduatédined t
family business and is running his own Motor vehicle spare shop. 2 more refrigeration
graduates, who originally came from Mombasa returned home and are still looking for
suitable placements. The A’ level student did his national exams and passed with
Division 1, Masha-Allah, and is now on his way to University.

The SYDP team is constantly in touch with the group and is quite happy with their
performance.

With the encouragement of the trustees of Marhum Kassam Kermalli Siretithe
support of the Federation of the Khoja Shia Ithnasheri Jamaats of Africa satreta
(Africa -Federation), the Central Bilal Board then under the chairmanghipHajj

Zulfigar Dewji and Hon. Secretary Al Hajj FazleAbbas Dhirani and the BNIdfizania,
BMM-M bought the property which used to accommodate the students. The house and
its plot now belong to BMM-M specifically for the SYDP.

10



SYDP
building- front
view

The Second Year- 1427 / 2006:
13 new students were admitted in February 2006 to join the SYDP. New courses were
added in the VETA list to be offered to our students which included:

A. Civil draftsmen

B. Catering

C. Carpentry
Plus the usual courses like electrical installations, motor vehicle mestaandso on.
During the course of this time, Sheikh Hassan Mwarizo got scholarship to go $yria fo
further training, he was replaced by Sheikh Musa, another of Sheikh Mwalupa’s good
student. Sheikh Musa too left for Syria and his place taken by Sheikh Ahmed of Tanga
Bilal temporarily. Finally we managed to secure the services of Sheikla8séim
Mbuguo of Nairobi. Sheikh Hassan trained in Qum for several years and was deemed
ideal for the job. He is fluent in English, Kiswahili, Arabic and Persian.
The second batch appeared for their final technical and religious examseim e
2007. All students went through their courses uneventfully and all passed their religious
examinations with flying colors. The second SYDP graduation was thus held df the 3
of December 2007 in Moshi at the hostel premises.
Thanks to the efforts of Sheikh Hassan Mwalupa and Sheikh Hassan Salim. Results of
the technical exams are expected to be out in February 2008.

Employment:

Some of the students managed to secure employment by themselves or with the help of
relatives. One catering student was offered employment at a famous hotesira A

having served there during his field attachment. This is the McMoody’s hotel owned by
our brother Mr. Sajjad Remtullah. Some of the students are on the look out for
employment and we are actively looking for suitable placements.

By December 2007, SYDP had produced 26 practicing African Shia technicians

11



HIGHLIGHTS OF THE SECOND GRADUATION CEREMONY- DEC 2007

From Upper left clockwise: The Chief Guest, Mullah Ahmed Daya (Chairman od&8&at of
Moshi) addressing the congregation. Al-Hajj Alihussein Shariff ( Hon. Segjetonferring
graduating certificate to the second year student, Al-Hajj Shafik K&fgie( Chairman)
presenting gift to Ustadh Haruna for assisting in teaching religiadgestto his fellow technical
students and Al-Hajj Saleem Khaki ( Assistant Hon. Secretary) aw&dend for getting the
best student award.

12



PRESENT SCENARIO

The Third Year- 1428 / 2007:

13 students were enrolled to join the program in February 2007. A new challenge
presented to the SYDP team with this new batch. Though most of the students were
referred to join the program from BMM branches, when interviewed they could hardly
speak any thing about Shia Madh-hab. It is important to mention at this juncture that the
first and most important criteria for admission in to the SYDP program is bem§loia
Madh-hab as the name suggests. Much as we would like to help our other Muslim
brothers and even non-Muslims, our limited material and human resources restocts us
do that at the moment, Inshallah in future that may happen.

The team was faced with only two options:

A. Reject the students and ask them to go back to their centers, learn theirrmzhsics a
re apply the following year

B. Admit them into the program on probation, give them a crash course and on
passing their exams be admitted to the program.

After a lot of discussion, the second option was taken and special classes weedarra
for the students with an understanding that any student who scores less than 60% in any
one subject will be sent back. After 3 months of intensive training, qualifying &sst w
given and Alhamdulillah ALL the students passed well. The lowest mark obtairsed wa
70%!. The students were thus admitted in the program although they had already starte
attending the technical college.
This time more courses were added to the list which included:

A. Electronics and telecommunication

B. Boiler and pipe fitting

C. Welding
One student was found to have average pass in O’ level exams he had appeared a few
years earlier. After inquiries it was found that he could pursue a 2 year aourse i
Pharmacy technology at certificate level after which he could go forgi@naa for one
year and in future do his B.Pharm degree. The student, who is the most brilliant and well
behaved in the batch, was encouraged to take up the challenge. Since the course was to
begin 6 months later, he was enrolled in English classes and got to advanced level in
English language. After that he was sent to Madrasatul Ameerul Mumineemtoth
of training in Islamic studies under Sheikh Hassan Mwalupa. Alhamdulillah, hedstart
his Pharmacy technician training in September 2007 in St. Jude College within the
KCMC ( Kilimanjaro Christian Medical College) campus and is doing extsevmell.
The boy stood first in Islamic studies in the final first year exams. Otieeaftudents,

13



Ustadh Haruna, had completed three year Hawza training in Ahlul Bayt GeAinesha
and was teaching as a Madrassa teacher in Bukoba. He joined us as a teckleictl s
and is specializing in domestic electrical installations. Ustadh Hasuman helping Sh.
Hassan Salim to teach the Islamic studies course to his colleagues.

The third batch completed their first year of technical and religious tgaand having

gone through their field attachments are now on vacation. They are expected to report
back by the first week of February to complete their final year, In$halla

Budget:

Budget for the second and the third year was peggd8&tl000per student per year.

This is because of the rise in cost of living. By the end of the last year the reavaddy

any amount left for even a “picnic” for the students. The whole amount had beemutilize

Haji Saheb and Sheikh Dr. Murtaza Alidina talking to the students and some of the SYDP
team members.

The Fourth Year — 1429 / 2008:

Having gone through the experience of getting students with very poor background in
Shia Madh-hab, the selection process was more stringent for the fourth batchfdiotice

the intake of the fourth batch was out by September 2007 and the interview done in
December 2007. There were more than 120 applicants to fill a maximum of 15 slots! The
first and foremost criterion was good basic knowledge of Shia Madh-hab. 22 prospective
students from different parts of Tanzania were short listed and interviewssttbthe

Sheikhs. By the Grace of the Almighty, almost all the interviewees had good
understanding of the basics of Shia Madh-hab and fulfilled almost all the otkeacrit
Finally, 15 students were selected and they will be joining the program dfficial

February 2008, Inshallah.

14



Budget:

Due to sharp increase in commodity prices, the cost of living has gone up dyeistical
Tanzania, not sparing Moshi either. The VETA fees are also expected to gothigher
year and we also need to revise the “ Hadiya” of our resident sheikh keepingitheni
rising costs. This academic year we will have 13 second year and 15 firstyeents
plus 2 slots kept for last minute entrants due to special considerations totaling to 30
students. We are also running short of essential furniture like beds and beddintis as we
as utensils. The house needs a major face lift though that will require sepanaiagl
and budget. However for the time being at least some minor repairs and paintiryg is ve
much needed.

All'in all we are looking for some&JS $ 40,000 for the academic year 1429/ 2008 for
educating 30 Shia students

This will include:

School fees, uniform, overalls and tools

Salaries and utilities

Stationary and supplies

Food and essential items like soap etc

Pocket money

Field trip expense

Minor repairs and painting, new beddings and utensils

Medical

Graduation

Miscellaneous activities like sports, get together, Julus participation e

CTIEOMMOOWP

This is on averagdeS $ 1330/- per studentor the academic year 1429/2008.

TOGETHER WE WILL MAKE IT HGHER!

15



FUTURE PLANS

It is time we started thinking BIG! We started with a small number of ste@ad now

4 years down the line we have 26 technicians and 30 are in the making — Alhamdulillah.
We started with a rented house, now we have our own property- Alhamdulillah. Apart
from the minor teething problems that are expected, all the signs indidateethee

moving in the right direction and that Allah’s pleasure and the Holy Masumeen (AS)’s
blessings is with the project- Alhamdulillah. The following plans are thereaidtei

drawing room for future consideration:

1. New building:
The current building is really old and some what dilapidated now. The rooms ang gett

congested and stuffy and ventilation is not very good considering number of students
being accommodated. Considering the area of the plot, a very modern and beautiful
hostel can be built. This could include:
a. Good, well ventilated and self contained rooms to accommodate 4-6 students
each. At least 6 such rooms can be built on the ground floor.
b. Modern flat for the sheikh

c. Modern kitchen and laundry facilities

d. Class rooms — currently students either sit in the multi purpose hall or in the
corridor to study.

e. Library and offices with multimedia devices and internet facilities

f. Recreation and indoor sports facilities

g. Guest room.

h. Prayer hall

The investment may be big but definitely worth while in the long run.

2. Assistant Sheikh:
At least one more full time sheikh is needed to assist the existing one due to:
a. increasing number of students,
b. different religious background of the students
c. number of subjects taught and
d. the need for closer personal supervision

It is apparent therefore that given the above situation and if we need toyggobwd
guality of graduates then we need AT LEAST one more full time sheikh to @Esis
current one. We already have one part time sheikh who also teaches in thelahain Bi
school.

16



3. Full time administrative staff:
As the capacity of the project increases, office work also increasesntBualéthe
administrative work is divided between the sheikh who is also over worked withrigachi
and taking care of the students and the SYDP team- which is running short of man power.
As aresult, a lot of administrative work remains pending and many a time’s more
programs or ideas cannot be implemented due to lack of good administration. In order to
manage the project well and to take it to higher levels we certainly neediméull
administrator who would:

a. Be the liaison officer between the SYDP and the college.

b. Over see the day to day running and activities of the madrasa

c. Prepare monthly report of the Madrasa and activities
d. Prepare monthly accounts
e
f
g

Keep in touch with parent organizations and the donors
Maintain contact with the graduates
. Look for placements and better opportunities for the graduates
h. Actively participate in recruiting new students
With the above responsibilities, to say the least, we may be looking into empddying
least 2-3 people to handle different aspects of administration. However, for the time
being one person may be sufficient.

4. More SYDP branches- country wide:
Currently, the whole country depends on Moshi Bilal for their students and as has been
elaborated above, BMM-Moshi’'s capacity is limited and the demand is eversmgrea
So far, when SYDP is mentioned, Moshi Bilal comes in mind. This is not the aim of the
program. The ultimate aim should be to have one SYDP centre in EVERY region and if
possible (and why not?) one SYDP in every Bilal branch. It need not necesedlibt b
every branch should provide technical education, rather it could be something that the
youth could do to support his (and even her!) family and at the same time have good
basic religious education.

All this and more will require a lot of support from the parent bodies like Africa
Federation secretariat, Central Bilal Board and Bilal Muslim Missi@mzania as well
as International sister organizations like NASIMCO and the World Federaiie also
need continued support and encouragement of organizations like Darul-Muslimeen,
WIPAHS, Madrasatul Khatamul- Ambiya, Madrasatul Ameerul Mumineen, Ahlyl Ba
Centre etc as well as the individual donors, supporters and well wishers.

17



CONCLUSION

SYDP is now 4 years old Alhamdulillah and during this time, quite a bit has been done, a
lot needs to be done and a lot can be done given the collective efforts of all the stake
holders. Alhamdulillah, we have seen success stories of a number of the SYDP graduate
which is indeed very heartening and encouraging.
By the end of 1429 / 2008, 13 more students will graduate and the pool of skilled and
practicing Shia youth will Inshallah increase. The Shia community gmygd@nd
industrialists will therefore have good supply of skilled workers from within the
community who will, Inshallah, have good technical knowledge, very good religious
background and will be ethical, honest and diligent workers.
The immediate need therefore is to fund the 30 students or so for the academic yea
1429 / 2008. This is estimated to be US $ 40,000 or US$ 1330 per student for the
academic yearContributions can be in the form of:

1. Part or whole of the amount.

2. Per student per:

year US$ 1330
month US$110
week US$ 30
day USss$ 4

3. Material contributions like clothes, stationeries, food supplies, uniforms, shoes,
sundries etc

4. Teaching students valuable life skills like basics of computer, basic zaganal
and management skills, basic accounting etc.

5. Helping to look for placements for the students during their field attachments

6. Helping to look for suitable employment for the graduates.

7. Any other way to further this cause.
In the very near future, we will have to look into increasing the number of irtaleter
for the community needs. However, before doing that we need to be prepared in terms of
infrastructure, manpower and funds. When the SYDP team feels it is ready to thke up t
challenge, a detailed proposal will be submitted to the parent bodies for their

consideration.
For now, the immediate priority is the academic year 1429 / 2008.
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Al Hajj Sajjad Remtulla Peerbhai — Mc Moody’s hotel, Arusha

Al Hajj Liyagat Dattoo - Dubai

Al Hajj Akbar Mawiji — Arusha

Al Hajj Mujtaba Alidina — Mihrab Stationeries, Dar-Es-Salaam

Al Hajj Kazim Alidina — ZamZam Stationeries, Dar-Es-Salaam

Al Hajj Akil Lalji — Chairman, BMM-Arusha

Al Hajj Dr. Jaffer Dharsee — Chairman, CBE, Dar-Es-Salaam Jamaat
Al Hajj Kazim Fazal — JAMANA printers, Dar-Es-Salaam

Al Hajj Mustafa Fazal — JAMANA printers, Dar-Es-Salaam

Al Hajj Muhammad Sultan — Canada

Al Hajj Prof. Hassan Amirali - Canada

Al Hajj Prof. Karim Manji- MUCHS , Dar-Es-Salaam

Al Hajj Hasnain Hameer — Janson’s Electricals, Dar-Es-Salaam

Al Hajj Murabbi Raza Fazal — Bukoba

Br. Aly Walji — Freeze Cool , Dar-Es-Salaam

Br. Haseen Shakur — SRK auditors and LEO club, Dar-Es-Salaam
Mrs. Sukaina Minhal Shariff- Dar-Es-Salaam

Al Hajj Aly Mawiji — Orlando , USA

Al Hajj Jabir Chattoo- Orlando, USA

Br. Mahmood Ahmed Dhalla — Seattle , USA.

Br. Hassan Hussein Mawji — Orlando, USA

Al Hajj Shiraz Kassam Shariff- Canada

Mrs. Rubabbai Kassam Kermalli — Kenya

Heirs of Marhum Kassam Kermalli Shariff

Al Hajj Ameer Dattoo- Bukoba

Al Hajj Dr. Jameel Kermalli — Orlando, USA

Al Hajj Sajjad Manji — Essex, UK

Al Hajj Mehboob Somji- Chairman Tabligh Committee, Dar-Es-Salaam
Mrs. Sabira Raza Moledina — Moshi

Mrs. Fatima Alihussein Shariff

Mrs. Neelam Kazim Dhalla

Al Hajj Hasnain Jaffer — Moshi

Al Hajj Muhammad Ashiq Kermalli — Toronto, Canada
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This is just a random selection of some of our supporters and well wishers. ONidLY All
(SWT) knows how many more have we left out and how many we don’t even know. The
LEAST we can say iSAZAKUMULLAHU KHAYRAN JAZAA

Your efforts, contributions, suggestions, thoughts and prayers have reached and will
continue to reach the intended African Shia Youths and their families, in this tygmera
and for a long time to come, Inshallah.

You have indeed made provision for your “THAWAABUL JARIYA” and will see the
fruits of your contributions in this world and much more in the here after, AMEEN.

WABILLAHI T TAWFIYQ
RABBANA TAQABBAL MINNA

Muhammad Ladak Dr. Kazim Dhalla
The Chairman SYDP Coordinator
Bilal Muslim Mission- Moshi Moshi

E-mail: mladak786@gmail.com kazimdhalla@hotmail.com

SYDP students donating blood on the day of Ashura in the name of Imam Hussein(AS) at
the Jaffery Charitable Medical Services of Moshi Jamaat.
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APPENDIX A

List of the SYDP students together with the technical courses they took, the region the
come from and their current status.

GRADUATES — 2006

NO | NAME COURSE FROM
1* | HASSAN ALI SAID COMPLETED A’ LEVEL DOOMA
2** | MAULID JUMA HOZA FRIDGE & AIR CONDITIONNG NAMANGA - ARUSHA
3** | HARUNA KASSIM ALI " DODOMA
4+ | SALIM H. MWALUPA " MATUGA
5* | BAQIR K. NGOMA " NAMANGA
6* | ZAMOYONI M. MWINYI " DODOMA
7 | SAMEER T. ABDALLAL “ TANGA
8 + | JAFAR S. HANZANO ! MSAMBWENI
9* | YASSIN TAWAKAL M.V MECHANIC KONDOA
10" | KHALID I. SALIM " DODOMA
11* | NUHU R. HUSSEIN " HANANG
12 | JABIR S. KIMARO " MACHAME
13* | HABIB A. RAMADHAN DOMESTIC ELECTRICIAN DODOMA
GRADUATES — 2007

NO NAME COURSE FROM

1 | IBRAHIM S. KINGWA DOMESTIC ELECTRICIAN PANGANI
2 | BASHIR S. MAPENGO “ KONDOA
3 | ZARAFI H. ABDALLAH “ LINDI

4 | ALLY J. MWENDA “ KONDOA

5 | JUMA A. HOHAMMEDY “ DODOMA

6 | SADICKI M. ABUSHIRI M.V MECHANIC PANGANI
7 | RAJABU A. ISMAIL “ SINGIDA
8** | MOHAMMEDY PONDA CATERING- CHEF KIGOMA
9 | HUSSEIN S. ZANI “ DUGA

10 | ADNANI IBRAHIM CIVIL DRAUGHTMAN KONDOA
11 | HUSSEIN M. MAGONI CARPENTER ARUSHA
12 | MUSTAFA BIRA “ KONDOA

= -onhis way to university

* - Gone for further religious training to Ahlul Bayt Centre in Arusha

** - Employed successfully
+ -Looking for employment
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2P YEARS - 2008

NO | NAME COURSE FROM
1 | SADI JUMA HOZA ASSISTANT PHAMACIST ARUSHA
2 | MOHAMMAD NYAWA PLUMBING KWALE
3 | TWAHIR ABDALLAH DOMESTIC ELECTRICAL INSTALLATIONS BUKOBA
4 | SALUM O. CHEPA " KONDOA
5 | HARUNA IDDI " SINGIDA
6 | KHAMIS KIFUKA " DAR
7 | RAMADHANI O. SAADI ELECTRONICS & COMMUNICATION KIGOMA
8 | ABDULQADIR A. SALIMU M.V. MECHANICS BUKOBA
9 | KHAMIS ATHMANI " SINGIDA
10 | SHAKIR HUSSENI FRIDGE AND AIRCONDITIONING BUKOBA
11 | ZIDIKHERI RASHID WELDING KIKAVU
12 | RASHIDI A. MSUYA CARPENTRY v
13 | ATHUMANI KHATIB PLUMBING MOSHI
1°T YEARS - 2008
NO | NAME COURSE FROM
1 | OMAR SADIK OMAR FRIDGE & AIR CONDITIONING BUKOBA
2 SWALEH HAMISI A. MSUYA FITTER MECHANICS KILEO
3 IDDI KALILI " KILEO
4 | ABDUL TAHMAN WAZIRI WELDING BABATI
5 KHAMIS J. IBRAHIM DOMESTIC ELECTRICIAN KILEO
6 | ADAM H. SHABANI NJOKA CARPENTRY SINGINDA
7 MUSA RAMADHAN MTATOO DOMESTIC ELECTRICIAN SINGIDA
8 | YUSUF SEIF BAKARI WELDING KONDOA
9 | ABUDHAR I. ABDALLAH ELECTRONICS AND COMMUNICATION MOSHI
10 | HUSSEIN ALMAD MUSA CARPENTRY "
11 | HAFIDH M. SULEIMAN WELDING "
12 | ISA M. KAMALA FITTER MECHANICS KONDOA
13 | ABDALLAH IDDI NASSIR FRIDGE AND AIRCONDITIONING TANGA

PROSPECTIVE EMPLOYERS MAY CONTACT EITHER THE CHAIRMAN OR
THE COORDINATOR FOR INQUIRIES.
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APPENDIX B
WEBSITE HOME PAGE

PLEASE VISIT OUR WEBSITE AND LEAVE YOUR COMMENTS

www.bilalmoshi.com

24



